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Message from the CEO

Respect for people is fundamental to HYDROGENERA’s success. We are committed to 

Dragomir Ivanov
CEO



1) Policy statement

2) Scope & responsibilities

• 
diligence, controls and training.

• 
• -

pliers to adopt equivalent standards.

3) Minimum labor standards

a) Prohibition of child labor & young workers

• 
• 
• 

b) Prohibition of forced, bonded or compulsory labor

• 
• 

c) Freedom of association & collective bargaining

• -

• 

d) Non-discrimination, equality & dignity

• 
-

• 



e) Fair wages & benefits

• 
• 
• 

f) Working hours

• 
• 
• 

g) Health, safety & well-being

• 

• 
• 

h) Grievance mechanisms & remediation

• 

• 

4) Additional commitments

• Migrant and agency workers:

• Privacy:
• Community & land rights:

• 
-

• Business ethics & integrity:

managed.



5) Due diligence in our operations & supply chain

• Risk assessment:

• Integrate & act:

• Track & report:

• Engage stakeholders:

6) Training & awareness

-

7) Implementation tools

• 
• 
• 
• 

8) Governance, review & updates

-

Questions and reports:
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